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 All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

 The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 

exemption by the VRQA until 31 December 2020 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 
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Managing Risk of Child Abuse in School. 

Attested on 23 April 2021 at 11:14 AM by Martin Page (Principal) 

 

The 2020 Annual Report to the school community: 

 has been tabled and endorsed at a meeting of the school council 
 will be publicly shared with the school community. 

Attested on 27 April 2021 at 10:06 AM by Pia Smillie (School Council President) 

 

https://www.vit.vic.edu.au/
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How to read the Annual Report 

What has changed for the 2020 Annual Report? 

Improved appearance 

The appearance of the Performance Summary has been updated to more clearly represent information and to assist interpretation and 
comparison of individual school’s data with state averages and similar school groups. 

School performance data 

 
The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations. This impacted the conduct of assessments and surveys. Readers should be aware of this when interpreting the 
Performance Summary. 

For example, in 2020 school-based surveys ran under changed circumstances, and NAPLAN was not conducted. Absence and 
attendance data may have been influenced by local processes and procedures adopted in response to remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes. Those schools who participated in the 
Student Attitudes to School survey in 2020 should also refer to the advice provided regarding the consistency of their data. 

What does the ‘About Our School’ section refer to? 

The About Our School section provides a brief background on the school, an outline of the school’s performance over the year and 
future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

 student enrolment information 

 the school’s ‘Student Family Occupation and Education’ category 

 a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

 school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 
average for Primary schools 

Achievement 

 English and Mathematics for Teacher Judgements against the curriculum 

 English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 
Note: NAPLAN tests were not conducted in 2020 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

 Sense of Connectedness 

 Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). 
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label.  For the 2020 Student Attitudes to 
School survey, specifically, the similar school group averages are replaced by ‘NDP’ where less than 50% of schools in a given similar 
school group did not participate in the 2020 survey. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs.  These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 
 

School context 

Mount Martha Primary School has serviced the Mount Martha community since opening in 1982. Our vision is to strive 

to empower students to be active learners who make a positive impact in a changing world. The school’s values of 

Knowledge, Respect, Integrity and Collaboration are implemented daily to provide an excellent, high quality learning 

environment.  

In 2020 the total enrolment was 679 students organized into 28 classes from Prep to Year 6. Most students are 

enrolled from within the local neighbourhood area. The school’s Student Family Occupation Index of 0.2176 in 2020 

indicated an overall high Socio-Economic profile. A small percentage of students came from a background where 

English is not the main language spoken at home. There were also a small number of Koori and Torres Strait Islander 

students at the school. The destination schools for exiting Year 6 students were Dromana and Mornington Secondary 

Colleges and a number of local non-government schools. 

In 2020 Mount Martha Primary School had 57 staff- 3 Principal Class, 43 teaching and 11 Education Support staff.  The 

school has 2 Learning Specialists- one for English and one for Mathematics and 2 Leading Teachers who are 

responsible for the implementation of the “Be You” Program and Digital Technologies. The staff profile is weighted 

toward the experienced range across both Teaching and Educational Support personnel and they bring a variety of 

skills and attributes to the task of improving student outcomes. 

The school enjoys excellent relationships with its own and the broader community. Mount Martha’s strong reputation in 

the community continues to be built on the success of its students in the academic, sporting and performing arts areas 

and co curricula program.  Our parents are encouraged to be involved in their child’s education by assisting in the 

classroom, on camps, excursions and sporting events and through School Events Committee and School Council 

activities.  

Over recent years the school has completed significant grounds and building improvements.  In addition to DET 

funding, a focus for local community fundraising has been to continuously improve areas for the students.  We have 

strived to provide play spaces and classrooms that are inviting and stimulating.  Teaching is carried out in a mix of 

flexible teaching spaces and more traditional classroom configurations with the specialist program taught in dedicated 

spaces.    

The COVID-19 pandemic in 2020 and subsequent remote learning containment strategy during Terms 2 and 3 

necessitated a focus on developing remote and flexible curriculum programs and teaching and learning strategies and 

support for students and parents.  The program evolved during the periods of remote learning from initially more class 

based programs to those providing more individual student support. In addition to curriculum content this required 

extensive use of digital technology and a focus on maintaining positive relationships.  Upon students’ return, the school 

sought to monitor and assist with strategies to improve student well-being, re-establish community connections to the 

school and resume school based curriculum programs in an onsite environment. 

Consistency of teaching practice and curriculum programs and assessment to monitor achievement and inform next 

steps in learning remained key approaches to meet individual student needs and improve learning.  Our students 

continued to benefit from a learning environment which was calm and focused thereby allowing students to engage in 

their learning and to develop positive relationships. 

Our school ensures the diverse needs of all students are catered for in the planning, implementation and evaluation of 

all activities.  

Student wellbeing and engagement continued to be enhanced by strategies including the further implementation of the 

"Be You", "You Can Do It" and “Protective Behaviours” programs and application of digital technologies.  

Mount Martha Primary School developed its 2019-2023 Strategic Plan during Term 1 2020 having undertaken Triennial 

Review in Term 4 of 2019. The Strategic Plan established our goals for improvement, strategies and targets.  

Improvement of Literacy and Numeracy outcomes for all students through consistency in teaching practice and 

improved student engagement are goal areas for our Strategic Plan. Strategies include sophisticated use of 

assessment data to improve differentiation of individual student learning and a further enhancement of a positive 

climate for learning through improved feedback, activation of student voice and learner agency.  

The disruption caused by COVID-19 impacted on the data set usually collected during a school year to monitor 

improvement and contained in Annual Reports with some measures eg NAPLAN unable to be undertaken and other 
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measures needing to be viewed in the context of the 2020 school year.  

 

Framework for Improving Student Outcomes (FISO) 

In 2020 Mount Martha Primary School focused on the FISO Improvement Priorities. Work in the “Excellence in 

Teaching and Learning” priority was centred on the “Building Practice Excellence” and “Curriculum Planning and 

Assessment” initiatives.  Professional learning was undertaken and translated to improved pedagogy and programs in 

English and Mathematics with an increasing emphasis on assessment resources and use of assessment data to track 

student progress, increase “student voice” in goal setting and greater personalization of learning. In 2020 the 

leadership team began significant professional development into the Professional Learning Communities (PLC) 

program. In 2020 all meeting templates were updated to reflect the FISO continua and assist teachers within 

‘Curriculum Planning and Assessment.’ 

  

Further professional development opportunities will be developed and provided to our pedagogy, administrative 

leaders, learning specialists and leading teachers to enhance their understanding of FISO improvement cycles. This 

will assist them in building their knowledge and capacity to support the teams they work with.   

 

Achievement 

Mount Martha Primary School provides an inclusive, supportive learning environment that challenges and engages 

students to grow as passionate learners. The school seeks to develop motivated, creative and independent learners 

who demonstrate strong social values and whose leadership, resilience and self-esteem is evident when interacting 

with the community. Teachers planned and worked collaboratively to develop teaching and learning programs that 

facilitated the continued improvement of student learning outcomes, implementing programs that personalised learning 

and set individual goals for students. 

 

Teacher judgments of student performance based on Victorian Curriculum standards in English and Mathematics at all 

year levels places our students’ achievements above the state-wide average. We performed at a similar level to 

comparative schools in teacher judgement of student achievement in English and just below comparative schools in 

Mathematics. Due to the COVID pandemic NAPLAN testing did not take place across Australia in 2020. 

 

The impact of the periods of remote learning on student outcomes and areas of the Victorian Curriculum that may have 

not been effectively covered was analysed and documented. This will be used to inform planning of the curriculum and 

to support the learning needs of individual students in 2021. 

 

Our comprehensive curriculum has a strong focus on Literacy and Numeracy. Teachers have continued to enhance 

their knowledge and capacity of Number and Algebra and to implement the four Mathematical Proficiencies. Further 

professional development will be provided in 2021 regarding Measurement and Geometry and Statistics and 

Probability. During 2020 student achievement in Number and Algebra has been tracked using the standardised 

assessment platform, Essential Assessment. In 2021, professional development will focus on the effective use of data 

and the Professional Learning Communities (PLC) process, to monitor student learning outcomes across the school. 

The Learning Specialist for Mathematics will develop teacher capacity and knowledge in Measurement and Geometry 

with open ended investigations and differentiation, build student voice, cooperative learning and other elements of the 

High Impact Teaching Strategies (HITS). 

 

In 2020 we focused on continuing a whole school focus on the teaching of reading and embedding of the consistent 

and effective approaches to the teaching and learning in writing and our school based word study program SILK. We 

have consolidated our use of Fountas and Pinnell Literacy Instruction in Years Prep to 6 which has ensured more 

consistency of assessment and a pathway from assessment data to more individualised instruction in the classroom.  

Students’ independent and instructional reading levels were assessed by observing student reading behaviours one-

on-one, and engaged in comprehension conversations to make informed decisions that further connect reading data to 

instruction. A focus on the strategic actions for reading has also contributed to a better understanding of the reading 

process for both teachers and students. A phonological awareness intervention program was provided at Foundation 
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and Year One to support students' acquisition of literacy skills. This program continued to run during the periods of 

remote learning. The “Story Dogs" Program with Year Two students was implemented until COVID restrictions placed 

this program on hold for the remainder of 2020. Further resources were added to the English Hub to support teachers. 

In 2021 we will continue to work on a consistent instructional model for literacy instruction and planning documents that 

more closely align with E5 pedagogies.  

 

 Across the school additional release time was organised for some teachers to work with and support high achieving 

students and those with additional needs. Professional Development was provided by the strategic action teams, as 

well as staff attending online conferences and other professional learning opportunities. A leadership team was 

selected to undertake the Professional Learning Communities eight modules of training to implement the PLC 

framework across the school in 2021.  

 

Engagement 

Mount Martha Primary School works to ensure that students have optimal engagement in their learning and in our 

school community. Our school’s Student Engagement Policy continued to be the key document ensuring the consistent 

implementation of our whole school positive behaviour management plan. The school continues to focus on a curricular 

and co-curricular approach to student engagement. Despite the COVID-19 restrictions that were implemented during 

particular times in 2020 we continued to strive to provide a rigorous and guaranteed teaching and learning program 

whilst providing an extensive range of other learning experiences such as access to a quality Digital Technology 

curriculum and resources, camps, Beach Safety programs, choirs, Bike Education etc., to increase engagement levels 

across all Year levels. Staff have continued to incorporate brain breaks, mindfulness and co-operative learning 

strategies and activities into their learning program during both remote learning and onsite teaching periods in 2020. 

Student voice in learning has been enhanced through the greater personalization of learning, an active SRC that 

shares ideas about school improvement, Year 6 leadership roles and buddy/mentoring programs between 

staff/students and students/students. 

 

We continued to build partnerships between home and school, albeit in a very disrupted year due to periods of remote 

learning, with opportunities provided for students’ families and local community members to actively engage with 

students in a range of meaningful learning experiences. All Year levels used digital platforms eg Seesaw and/or 

Google Classrooms, Webex video conferencing software and class blogs to assist students and their families engage 

in the learning program. At a whole school level we used the weekly newsletter and virtual assemblies to highlight 

events, student achievement and to foster a sense of still being a part of our school community despite the COVID-19 

restrictions. In 2020 we continued to use the Compass management software that we believe enhances the ability of 

our parents to engage in their child’s learning.   

 

Wellbeing 

Following our transition from being an accredited KidsMatter school to the Be You – Beyond Blue framework in 2019, 

Mt Martha Primary has continued our whole school community focus on child mental health and wellbeing. Be You 

provides an important framework to build on and improve our existing practices, supporting the social/emotional health 

and wellbeing needs of our students. 

In 2020, our whole staff continued to demonstrate their commitment to the Be You initiative by undertaking further 

online professional development during lockdown in the modules of Mentally Healthy Communities and Early Support.  

The Be You Action Team consists of teachers representing most year levels, the Principals and a Leading Teacher for 

Be You. The school also has a Year 6 Be You Leadership team. 

A key component of our approach to student wellbeing continues to be the specific teaching of Social and Emotional 

Skills based on the You Can Do It (YCDI) program, both within the classroom and during remote learning. All Year 

levels, utilising online YCDI curriculum resources, deliver weekly lessons in the key elements of the program. Those 5 

key Foundations - Organisation, Getting Along, Persistence, Confidence and Resilience - are displayed prominently at 

the front of the school to remind our school community of the importance of the YCDI program in our curriculum. The 

purchase of additional wellbeing teaching resources, books, games, feelings cards and strengths cards have also 

supported teachers in the explicit teaching of social and emotional skills. In the classroom, and during remote learning, 
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regular brain breaks are provided throughout the day, as well as a wide range of mindfulness activities.  

Since 2016, Mount Martha Primary School has implemented the Primary Protective Behaviours Program school-wide. 

The program selected by our school is one of the most frequently used nationwide, as reported by The National Safe 

Schools Framework. The Protective Behaviours Program is implemented annually in Term 3, however in 2020 all 

students at MMPS participated in the program in Term 4, following the COVID-19 lockdown. 

A large number of specific programs and activities continued to be implemented to support the school’s student-

centred approach to wellbeing. Students were encouraged to participate in a range of curricular and extra-curricular 

activities that develop personal and interpersonal skills, attitudes and behaviours. During remote learning, students 

completed online emotional wellbeing check-ins so that teachers could provide extra support as needed. Each year Mt 

Martha Primary School actively participates in the National Day of Action Against Bullying and Violence, Safer Internet 

Day and the associated activities. A Student Representative Council (SRC) with representatives from all Year levels 

met regularly when onsite, to discuss and decide on initiatives/ideas that had been suggested by students. The Year 6 

KidsMatter/Be You Leadership Team worked to promote our school values and You Can Do It foundations by assisting 

students with social interactions in the playground, recognising positive behaviour with awards and assisting at school 

events. 

The MMPS Wellbeing team made up of the Principal, Assistant Principals and Student Support Services Officers 

(SSSO) meets fortnightly to discuss strategies to strengthen and provide high level support to students, their families 

and teachers. The team provides direct assistance where possible to families and students but has also created strong 

links with external agencies and is able to make accurate and prompt referrals when required.  

 

Financial performance and position 

Overall, the school remains in a sound financial position. The 2020 Budget was supplemented by funds carried forward 

from 2019. A well planned annual income and expenditure budget ensured the school's resources supported its 

educational priorities and goals. Proper accounts and records were kept and internal controls monitored. Financial 

commitments were met within expected timelines and the school operated as planned within its budget. The Finance 

Committee and School Council were well informed of the school's financial position by the regular provision of copies of 

the Operating Statement and Balance Sheet to facilitate their monitoring of the school's finances. Actual revenue and 

expenditure during 2020 was compared against the budget and variances were investigated. A financial spreadsheet 

was provided at the August Finance/ School Council meeting identifying a budget variation of $264,185 revenue and 

$249,633 in expenditure due to the cancellation of camps, excursions and activities during term 2 and 3 due to 

COVID19.  The nominated operating reserve required by DET was held as a financial commitment for the 2020 year. 

The Mornington Peninsula District Sports Association budgets were administered by the school in 2020. The school 

operated Out of Hours School Care Program formed a significant part of the schools’ local trading revenue and 

expenditure.  Our School Events Committee (Parent Teacher Association) had extremely limited opportunities to 

participate in local fundraising due to the COVID19 restrictions. The Cooperative Account with Treasury Corporation of 

Victoria supported the funding of the Oval Project from July 2010 until its completion on 18th May, 2020. The 

Cooperative AGM was held on 18th March, 2021 and, as it is no longer required, the school passed a special 

resolution to wind up the cooperative. In line with DET guidelines, the school audit will be conducted within four years. 

 

For more detailed information regarding our school please visit our website at 
https://www.mtmarthaps.vic.edu.au 

 

https://www.mtmarthaps.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  679 students were enrolled at this school in 2020,  323 female and  356 male. 

1 percent of students had English as an additional language and NDP percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education. 

Possible socio-economic band values are: Low, Low-Medium, Medium and High. 

This school’s socio-economic band value is: Low 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2020) 

School percent endorsement: 70.2% 

State average: 81.2% 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2020) 

School percent endorsement: 78.5% 

State average: 77.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
93.1% 

Similar Schools average: 94.0% 

State average: 86.3% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2020) 

School percent of students at or above age 

expected standards: 
88.9% 

Similar Schools average: 94.0% 

State average: 85.2% 

 

 

 

NAPLAN 

NAPLAN tests were not conducted in 2020. 

 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e. 

students in all sectors in the same year level who had the same score two years prior). 

NAPLAN tests were not conducted in 2020. 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning.  Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response to 

remote and flexible learning. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2020) 

4-year 
average 

School average number of 
absence days: 

8.9 12.9 

Similar Schools average: 9.5 13.0 

State average: 13.8 15.3 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2020): 
96% 96% 95% 95% 95% 96% 95% 

 

 

 

  

8.9

9.5

13.8

0 10 20 30 40 50

School

Similar
Schools

State

Average number of absence days

Student Absence (latest year)
Years Prep to 6



  Mount Martha Primary School  

11 

WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: NDA 79.6% 

Similar Schools average: 80.6% 80.9% 

State average: 79.2% 81.0% 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students, indicates the percent of positive responses (agree or strongly agree). 

Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the 

consistency of their data. 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2020) 

4-year 
average 

School percent endorsement: NDA 81.0% 

Similar Schools average: 78.0% 80.7% 

State average: 78.0% 80.4% 
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Due to lower participation rates and differences in collection 
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years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2020 

Revenue Actual 

Student Resource Package $4,841,199 

Government Provided DET Grants $609,511 

Government Grants Commonwealth $202,373 

Government Grants State NDA 

Revenue Other $28,448 

Locally Raised Funds $270,720 

Capital Grants NDA 

Total Operating Revenue $5,952,251 

 

Equity 1 Actual 

Equity (Social Disadvantage) $21,823 

Equity (Catch Up) NDA 

Transition Funding NDA 

Equity (Social Disadvantage – Extraordinary Growth) 

 

NDA 

Equity Total $21,823 

 

Expenditure Actual 

Student Resource Package 2 $4,836,534 

Adjustments NDA 

Books & Publications $6,327 

Camps/Excursions/Activities $38,515 

Communication Costs NDA 

Consumables $146,746 

Miscellaneous Expense 3 $61,054 

Professional Development $9,108 

Equipment/Maintenance/Hire $75,378 

Property Services $197,403 

Salaries & Allowances 4 $347,210 

Support Services $36,707 

Trading & Fundraising $28,234 

Motor Vehicle Expenses NDA 

Travel & Subsistence NDA 

Utilities $25,355 

Total Operating Expenditure 

 

$5,807,510 

Net Operating Surplus/-Deficit $144,740 

Asset Acquisitions $54,049 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 01 Mar 2021 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2020 

Funds available Actual 

High Yield Investment Account $442,443 

Official Account $52,089 

Other Accounts NDA 

Total Funds Available $494,532 

 

Financial Commitments Actual 

Operating Reserve $141,622 

Other Recurrent Expenditure NDA 

Provision Accounts NDA 

Funds Received in Advance $170,636 

School Based Programs $38,472 

Beneficiary/Memorial Accounts NDA 

Cooperative Bank Account NDA 

Funds for Committees/Shared Arrangements $11,462 

Repayable to the Department NDA 

Asset/Equipment Replacement < 12 months $10,000 

Capital - Buildings/Grounds < 12 months NDA 

Maintenance - Buildings/Grounds < 12 months NDA 

Asset/Equipment Replacement > 12 months NDA 

Capital - Buildings/Grounds > 12 months NDA 

Maintenance - Buildings/Grounds > 12 months NDA 

Total Financial Commitments $372,192 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


